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From graduation 
to job
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For most people the transition from 
being a student to the first good job is 
a process. The often insular and abstract 
perspective of the undergraduate days 
has to be transformed into a more extro-
vert, tangible and operational perspecti-
ve: What is it I am able and willing to do, 
and what direction should I choose?

Look for information
One of the first steps to getting the job 
is to get out into the real world and 
actively search for information about 
the field you would like to be a part 
of. Meet up with former classmates 
who are employed, talk to people in 
the business, use your network, join 
company visits, and participate in the 
workshops and theme events that MA 
offers about the labour market. Get as 
much input as possible from as many 
sources as possible.

Be creative and open to alternative 
opportunities 
When searching for a job you need the 
same type of energy you felt when 
you had your diploma in hand after 
completing a long and demanding edu-
cation. Be open to alternative possibilities 
and think creatively in your job search. 
Say you have studied English: you 
probably know something about classic 

authors and history. But you also have a 
general knowledge of communication. 
Maybe a sales or marketing job would 
be a possibility for you? When you read 
in the paper that a company is about to 
expand or move parts of its production, 
find out what new tasks or competencies 
this might require. Are your qualifications 
needed in this process? If you have been 
in contact with or worked for (maybe 
voluntarily) a smaller organisation, check 
out if this organisation has any needs 
that you may be able to help with, such 
as fundraising, marketing or contacting 
sponsors.

Structure your job search
Make a schedule for your job seeking 
activities. Set yourself tangible, personal 
goals and make deadlines for your job 
search. Plan your working week and 
decide to commit to some fixed working 
routines.

Establish a job-seeking network
Find some like-minded people to meet 
and discuss with, for example in a 
network. It could be old friends from 
the university, people you have met at 
an event, already established networks 
in MA and other places. Besides the 
obvious advantages of participating 
in a job-seeking network (mutual 

feedback on applications, sharing of 
knowledge, advice and support), the 
networks may also provide you with 
valuable, personal contacts you can use 
when seeking employment and when 
you are in your first job and in need of 
competent feedback.

Stepping-stone jobs
Consider the possibilities of a stepping-
stone job. That is, a job which is not 
ultimately your dream job but may lead 
you to such a job in the long run. A 
stepping-stone job may be situated in 
a remote area where the competition 
for work is less fierce compared to the 
university cities. It could also be a job that 
holds little professional interest for you 
but provides you with the opportunity to 
gain valuable experience. Say you would 
like to become a communication consul-
tant. You could consider an administra-
tive position with communication tasks. If 
you would like to be a nature guide you 
could gain pedagogical experience as a 
substitute teacher, nursery assistant in an 

outdoor oriented kindergarten, or by ar-
ranging guided tours of the countryside. 
Finally, the stepping-stone job could be 
outside your professional field but exist 
in a certain business or company you are 
interested in. Once you have gotten in 
on the act in a company and have shown 

your worth, you will have significantly 
improved your odds when your dream 
job (or a job closer to the dream than 
your current position) is advertised. Most 
often the company is aware of your 
academic degree and career dreams and 
realise that if they do not offer you new 
opportunities they will risk losing you and 
all your talents to another employer. In 
short: Seize the opportunities where they 
– and you – are.

Are you aware of your com-
petencies? Have you assessed 
them?

Candportalen.dk
Would you like to hear how other 
people got their first job?
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Companies would 
like to be challen-
ged by the fresh 
perspective of a 
new colleague. Use 
your commitment, 
curiosity, sense 
of situation, and 
humour.

 7

Personal compe-
tence assessment

Regardless of where you are in your 
career, it is highly recommended that 
you start your job search with an as-
sessment phase where you consider 
questions like: What am I able to do? 
What can I offer an employer? What 
competencies do I have and how do I 
best utilise them?

These questions are relevant for both 
new graduates who are just entering 
the labour market and for experienced 
candidates who have already been a 
part of the labour market for longer or 
shorter time periods.

When you start to assess your compe-
tencies it is essential that you view your 
qualifications from a holistic perspec-
tive, instead of keeping a narrow focus 
on your education and work experi-
ence. We develop useful competen-
cies in almost all aspects of our lives, 
which is why the art of competence 
assessment lies in your ability to put 
words to your abilities that employers 
understand and want. A simple way 
of assessing your competencies is to 
brainstorm and classify your competen-
cies in three categories:

1. Your personal competencies - Are 
you creative, good at networking, me-
ticulous, stable, enthusiastic, thorough, 
problem-solving, reflective, methodical, 
anarchistic…??

2. Your professional competencies 
- These are usually the easiest to put 
into words. Remember, however, to be 
specific and include details.

If you have just graduated and find it 
difficult to identify your professional com-
petencies it can be useful to think your 
education through. What courses did 
you participate in? Which professional 
methods did you learn? Did you apply 
different study techniques (group work, 
special exam forms, field work etc.)? 
Write it all on a list to sort and structure 
subsequently.

If you have work experience, you can 
apply the same method. For every 
position you have held, ask yourself 
several questions:
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Candportalen.dk
Have a before-and-after look at an 
application.
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/  What sort of tasks did you under- 
 take in each job?
/  What kind of problems did you  
 solve?
/  Which working methods and  
 techniques did you apply?
/  Which professional fields did you  
 gain knowledge of?
/  What results have you contributed to? 

3. Your general competencies- Among 
these could be:

/  Language skills. What languages  
 do you know? What is the extent of  
 your skills: do you read, write, speak  
 and understand the language and  
 on what level?
/  IT. Which programs do you know  
 and on what level?

These need not be the only general 
competencies you can hold. A way of 
putting your general competencies into 
words could be to produce a list of the 
leisure activities you engage in. This 
could be sports, hobbies, memberships 
of interest groups, politics, board ser-
vices etc. etc. Take a closer look at what 
you are really doing when engaged in 
these activities. It is often something 
that will provide you with a variety of 
general competencies: planning, ma-
nagement, financial skills, presentation 
techniques…

It is not important whether you place 
the skill in the “correct” category. The 
division of skills in three categories is 
solely for the purpose of helping you 
remember all types of competencies.

Unique selling points
After creating a gross list of all of your 
competencies, it is worth spending 
a few minutes viewing it from an 
employer’s perspective. What is it that 
makes you special and what skills do 
you bring to the table? What abilities, 
insight and experiences do you have 
that differentiate you from the crowd?

You may have a rare knack for writing 
or have a large network within a cer-
tain professional field. Maybe you have 
a flair for political insight, or possess 
great people-skills. You could also hold 
a vast body of specialist knowledge, be 
extremely analytical, have state-of-the-
art knowledge about scientific research 
(this may be relevant when you are 
a new graduate) – or anything else 
that your employer will find useful. 
Your unique selling points do not have 
to be something you are aware of in 
everyday life. They are second nature 
to you and you may not even consider 
them “something special”. Neverthe-
less, they could just be the thing to 
get you the job – hence, spend some 
time identifying them.

Employers are 
more interested 
in work experi-
ence, social skills 
and personal 
interests than 
the title or grade 
of your master 
thesis.

 9

Candportalen.dk
Have a before and after look at 
an application.
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The good CV

Your CV is supposed to provide a quick 
overview of your experiences and 
competencies gained from both work 
and study but also give a glimpse of 
your personality. It should be focused 
and clear. Today, most CVs also list what 
competencies you have gained from 
the different activities. The CV is both a 
résumé of the past and an illustration of 
your capabilities at present.

Many employers look at the CV before 
they even read the application. The-
refore, it is important that your CV is 
self-sufficient and inspires the employer 
to read the application as well.

For every job application, you will need 
to create a specially tailored CV. In the 
tailored CV you can enhance the most 
relevant experiences for the position in 
question. When writing your CV you 
need to understand the organisation and 
its demands in order to emphasise both 
professional experiences and personal 
qualities that could be relevant to a po-
tential employer. Furthermore, your CV 
must be of a form and tone that speaks 
to the organisational culture.

Competencies in the CV
You can write about your competencies 
in the CV in several different ways: 

1. In a chronological CV, you divide 
your competences into categories as 
described above. The activities in each 
category are then listed in reverse 
chronology, meaning the most recent 
are listed first. In the work experience 
section, each job is described in terms 
of tasks and responsibilities. If it is in any 
way possible to put your results into 
words it will indicate your awareness of 
reaching goals and getting results.

A chronological CV can begin with a 
competence profile or a résumé. 

The competence profile can take many 
forms, for example as three compe-
tencies relevant to the job in question, 
listed as bullet points at the beginning 
of your CV. These could be “analysis”, 
“project management” and “commu-
nication”. Each topic can then be ela-
borated in terms of how your particular 
strengths in this area are manifested.  
Alternatively, you can compose a short 
text explaining the common thread 
in your CV. The advantage of starting 
your CV off with a competence profile 
or résumé is that you focus the reader’s 
attention to your competencies when 
reading the rest of the CV.

The drawback of this method could be 
that the résumé or description of your 
competencies may appear as unsub-
stantiated claims which fail to convince 
the reader if they do not enjoy an 
obvious link to specific experiences.

2. Instead of a competence profile or 
job description, you can also choose 
to begin your CV with a list containing 
descriptions of your previous tasks and 
responsibilities, along with several com-
petencies that you elaborate on. 

This way your CV will consist of a brief 
chronological overview and a page with 
your tasks and competencies listed ac-
cording to headings in the same style as 
mentioned earlier; “analysis”, “project 
management” and “communication”.

This is a CV classified in terms of com-
petencies. The advantage of this style is 
that the employer has a complete sum-
mary of your skills. On the other hand, 
the list may seem like an endless listing 
of your presumed abilities with no link 
to particular activities. 

3. You can divide all activities in your CV 
into a number of headings. Under each 
competence-headline you can list the 
activities that have contributed to you 
gaining this competency. The advantage 
of this style is that you have great control 
of how you portray yourself.

However, the downside of this style may 
be that the alternative design of the CV 
makes it less structured for the employer, 
resulting in more confusion than clarity.

An extra piece of advice to avoid identity 
theft: Do not state the last four digits of 
your cpr-number in the CV – your CV is 
perfectly capable of accomplishing its 
purpose without this information. This is 
especially important if you are uploading 
the document online or sending a large 
number of applications.

Your CV should contain the following 
information:

/ Personal information 
/ Competencies
/ Practical experience
/ Continuing education
/ Language skills 
/ IT skills
/ Organisational experience or work  
 of the society
/ References 
/ Leisure activities.

Candportalen.dk
Get inspiration from how other 
people design their CV.
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The focused 
application

The most important purpose of your ap-
plication is to earn an invitation for an in-
terview. Therefore, you should compose 
an application that catches the attention 
of the reader, makes it clear that you 
have understood the organisation and 
its needs, shows how you in particular 
can satisfy these needs, and makes the 
employer want to know more about 
you. Remember: The employer first of all 
reads the application with a view to his/
her own requirements. Tasks need to be 
solved. Which applicant seems to be the 
best to do this?

Do you have enough information about 
the organisation you are applying to?
You may have several reasons for 
wanting a particular job: It suits your 
need for commitment, puts your career 
on the fast track and provides a chal-
lenge. Or maybe you just need a job? 
Such motivations may be interesting 
but they are secondary to the emplo-
yer. These personal motivations are not 
relevant until the employer consider you 
a serious candidate and start to think of 
how to attract and retain you.

Hence, base your motivations in your ap-
plication on how you can fulfil the needs 
of the employer – not how the job can 
fulfil yours.

Research 
In order to tailor an application to the 
reader, you should collect as much 
information as possible about the 
company. The more you know about 
the job, tasks and organisation, the 
easier it will be to imagine yourself in 
the position and describe how you 
will solve specific tasks. To differen-
tiate yourself from other applicants, 
you must make it clear that you have 
understood the job, its content and the 
organisation’s culture.

Begin with scrutinising the job adverti-
sement and write down what require-
ments the job poses. The requirements 
in the advertisement are usually graded 
and described with expression like 
“knowledge of”, “extensive knowledge 
of” and “several years of experience 
with”. The more the company stresses 
experience, the more crucial it is that 

Get started on your job search 12

To differentiate
yourself from 
other applicants,
you must make it 
clear that you have
understood the 
job, its content and 
the organisation’s 
culture.
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advertisement. Only write about pre-
vious experience if you think it will help 
create an image of how you would 
accomplish tasks in your new job.

A way of relating yourself to the tasks 
and problems in the job advertisement 
is to suggest a forward-looking manner 
of solving problems. It will leave a bet-
ter impression if you describe concrete 
ideas for problem-solving, rather than 
just describe yourself as “innovative” or 
“inventive”.

Use your knowledge of the organisa-
tion actively. Show them that you know 
what problems they face and which 
results they want to achieve. If you can 
demonstrate your knowledge of them, 
they will feel recognised and get the 
impression that you know who you are 
addressing.

Check list:

/ Name, address, telephone number  
 and e-mail should be visible for the  
 employer on both CV and applica- 
 tion, in order for them to reach 
 you easily.
/ Be thorough in your proof-reading –  
 ask a second person to proof-read 
 as well.
/ Strive to keep the application to  
 only one page.

Candportalen.dk
Are you networking with other 
people in your profession?

Do you have enough informa-
tion about the organisation 
you are applying to?

you relate your previous experience to 
the tasks in question.

Even if you do not fulfil every single 
requirement in the advertisement, you 
can still apply for the job. The require-
ments should be considered as a wish 
list and the applicant that gets the job 
is not always the one that satisfies most 
of them.

From your scrutiny of the job adver-
tisement you will know what you do 
not know, and probably have a feeling 
of what you need to know. Look for 
information about specific tasks in the 
job, the department or organisation as 
a whole, management style, organi-
sational culture, values, employment 
practices, closest collaborators/com-
petitors, or educational background of 
your closest colleagues.

The actual application
Use the space in the headline. Instead 
of writing “Concerning the position as 
information officer” you could write 
“Master in English with writing experi-
ence seeking the job as information of-
ficer” or “ Experienced biologist with a 
wish to improve waste management”.

Be aware of what your most valuable 
competencies are in relation to the job 
in question and put this first in your 
application. Your introduction should 
entice the employer to read the rest of 
the application.

You should portray how you are going 
to be as an employee and colleague 
in this particular job – not account for 
your past. Experience from your edu-
cation and previous positions have to 
be related to the requirements in the 
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Did you research 
the values and 
culture of the 
organisation?

The job interview 

You have been invited for an interview 
because your future employer has 
found your professional competencies 
interesting and wishes to test them in a 
personal dialogue.

Preparation for the interview
Being well prepared when you attend a 
job interview can be crucial to whether 
you are offered the job or not. You will 
appear motivated and well-organised 
to the employer if he/she feels that you 
have thoroughly acquainted yourself 
with the job and organisation.

Besides, being well prepared can also 
help you manage nervousness, as you 
know what the organisation is about, 
what tasks will be discussed, what type 
of customers the organisation has and 
what the job in itself involves. Your 
research on the organisation is now in 
your favour.

You can prepare by asking yourself the 
following questions:

/ Do you have a clear feeling of what  
 the job is about?
/ Do you know how the different tasks  
 are weighted and prioritised?
/ Do you know what values the 
 organisation stands for?

Considering these questions can also 
help you phrase relevant questions for 
use in the interview.

You can prepare possible answers to 
some of the typical interview questions 
with advantage. Check out the box with 
the most common questions on the next 
page.

Before the interview you need to 
thoroughly consider which of your 
abilities and competencies are crucial to 
the position and how you bring them 
into play. Your preparation should ad-
dress both your professional and personal 
skills. The employer will most likely ask 
about both, however it is very common 
that the interviewee is either reluctant 
to talk about themselves or or think his/
her professional skills are a given and has 
difficulties expressing them.
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Candportalen.dk
Try a job interview with Christian 
Stadil or Gitte Seeberg.
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The actual interview
Following a presentation of the organi-
sation, and possibly an elaboration of 
the job content, you will often be asked 
to present yourself. Your presentation 
offers insight into what you consider 
relevant about yourself in relation to the 
job and how you prioritise your compe-
tencies in this context.

You will be asked a variety of questions 
throughout the interview and when you 
answer you should attempt to give spe-
cific examples and relate your answers 
to the organisation in question. Be 
creative about how to engage with the 
tasks and how your situation will be.

It is also very common to be given a 
case that you are supposed to discuss 
solutions to. Ponder the case and ask 
clarifying questions - it will give an 
impression of your abilities in terms of 
perspective and contexts. 

Keep these things in mind during the 
entire interview:

/ Be engaged. Be yourself
/  Maintain eye contact with everybo- 
 dy in the room – also the more  
 silent participants
/ Show your motivation and interest  
 in the job
/  Be honest but professional – choose  
 the most positive representation of  
 you and your competencies
/  Bring CV, application and any rele- 
 vant exam papers
/  Express your excitement about he- 
 aring back from the employer if you  
 are still interested in the job

Common question in the job interview:

/  What are you like to work with?
/  Which part do you most often play  
 within groups?
/ Why should we choose you?
/  What are your expectations with  
 regard to your manager?
/  Which competencies would you like  
 to develop?
/  What did you like best about  
 your previous job?
/  How do you manage pressure/stress?
/  What do you do in your spare time?
/  Where do you see yourself in three  
 years?

It is ok to be 
nervous at the 
job interview. 
Your body 
language can 
convey other, 
positive 
messages.

Candportalen.dk
Do you know the most important 
questions in the job interview?
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Being tested

Testing is increasingly common for 
positions in all levels of an organisation. 
However, a test can never stand alone. 
It is a supplement to your application 
and the job interview and you have a 
right to a thorough feedback where the 
test results are clarified, and you get the 
chance to question their interpretation 
and add your own comments. In order 
to demystify the use of tests, it can be 
a good idea to try out one or more of 
the tests that are available online or any 
free offers.

Three types of tests
There are basically three types of tests:

/ Intelligence or IQ- tests 
/ Proficiency tests
/ Personality tests

Proficiency and personality tests are 
the most common types in relation to 
recruitment. 

In a proficiency test, your skills re-
garding different professional tasks 
are measured. An example could be 

your written communication skills and 
your ability to translate from a foreign 
language. This could be done by 
confronting you with a specific case or 
posing a problem during the interview. 
For instance, in relation to a position in 
communications, you could be asked 
to produce a press release concerning 
a new (fictive) product. In regards to 
an administrative position your ability 
to compose an informative and friendly 
answer to a citizens’ request may be 
tested.

The purpose of a personality test is 
to provide knowledge about your 
behaviour, cooperative skills, strong 
and weak points, how you react under 
pressure etc. The personality tests can 
be roughly divided into two categories: 
The dialogue tests (such as the Reflector 
test, the Thomas test and the OPQ32 
test) and type indicator tests (such as 
the Belbin, Enneagram, MBTI and JTI 
tests). Furthermore, psychological tests 
also exist but the two above-menti-
oned types are the most common in 
interviews. You can do your own type 
indicator test at www.jobindex.dk/cgi/
typeindikator.cgi.

Ethical considerations
If you are asked to complete a test, it 
is common practice to let you know 
what type of test is used, how the 
results will be used in the recruitment 
process, and how you will receive 
feedback. Of course, you always have 
the right to decline the test - however, 
it will most likely also mean that you 
are not offered the job. You can find 
more information about the ethical 
considerations and guidelines on www.
personvurdering.dk.

How can you benefit from a test?
If the test is conducted in relation to a 
job interview, it is obviously because the 
organisation wishes to assess whether 

you are suited to the job and company. 
Conversely, you also have the possibility 
to use the interview and test feedback to 
consider if the organisation is a place you 
would like to work. In addition to this, 
you can also view the test as an oppor-
tunity to get feedback about you as an 
individual: Competencies, preferred work 
style, strong and weak points etc. are 
things the test consultant can identify. 
This is valuable information you can use 
in your future career.

Your type is not a static 
thing. It can change over 
time.

Candportalen.dk
Check out where others with 
the same education as you are 
employed.
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Networking used 
to be called good 
connections. 
Today network-
ing is a positive 
qualification. 
And it takes 
place on social 
media, for one 
thing.

Network your way 
to the job

Every single year thousands of positi-
ons that have never been advertised 
are filled. That is why it is important 
to keep yourself updated in terms of 
hidden job opportunities. This is where 
your network comes in as a valuable 
tool in the job search. You can utilise 
your personal network, both to find 
positions that are not advertised, and 
research the content of specific jobs. 
Using your network in your job search 
not only makes the search more ef-
ficient but also more enjoyable, as you 
will communicate with others about 
your job options.

Here is an example: A former project 
manager and innovation consultant 
decided to expand her network. She 
described her qualifications and the 
problems she would be capable of 
solving in the most specific terms pos-
sible and briefly added her previous 
responsibilities. She wrote it on an A4 
piece of paper and distributed it to all 
her friends and acquaintances in her 
network and asked them to e-mail it to 
their acquaintances. Within a month, 

she had two part time jobs at hand 
that could be combined to a full time 
position. 

This example goes to show that it pays 
to explain what type of tasks you are 
capable of handling, and that you can 
expand your network rather quickly 
if you put in a focused and deliberate 
effort.

Ask yourself if people in your network 
even know what you do and what skills 
you have. Consider how you can ex-
pand your network, and consider who 
in your current network could help you 
in the job search.

A good idea is to formulate questions 
and ask for favours that people in your 
network are able to help you with. 
Avoid asking: “Do you have a job for 
me?”. Most people will have to answer 
negatively to that even if they really 
would like to help you. Instead, you 
can tell them that you are looking for 
a job and ask other questions like: Do 
they have any ideas about how to pro-

 22 Get started on your job search
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2/3 of job seekers 
get jobs via their 
network. Most of 
them through di-
rect connections 
and their subse-
quent connections 
where the perso-
nal relation is less 
risky.
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ceed? Do they have 15 minutes to tell 
you about what they do? Tell them you 
are interested. Maybe they have time 
to give you feedback on your CV?

Networking can also be used to facili-
tate your research for a particular job 
you have already decided to apply for, 
whether it is an advertised position or 
you are planning to send an unsoli-
cited application. Ask around in your 
network if anyone has knowledge of 
people who work in the organisation.

The more you know about concrete 
tasks and responsibilities in the job, 
the easier it will be for you to imagine 
yourself in the position - you have 
understood it and are therefore able 
to describe how you would solve the 
problems.

The more accurately you can phrase 
your knowledge of the employer’s 
requirements and your understanding 
of the problems that need solving, the 
more interesting you will become to 
the employer.

And the better you can convey that 
you have thoroughly acquainted your-
self with the organisation and culture, 
the more you stand out from the rest 
of the applicants.

Use the social media in your job 
search 
You can use social media strategically in 
your job search. You can make yourself 
visible in the right places and conversely 
gain knowledge about what is going in 
in certain fields and industries.

The most interesting and relevant social 
media, with regard to job seeking, is 
LinkedIn which is the world’s largest 
professional network. Companies’ use of 
LinkedIn for recruiting new employees is 
increasing, but you should explore the 
sites and services on offer and decide 
which are most useful to you and your 
situation.

You can start by creating an account 
on LinkedIn. The more you display 
your competencies, the easier it is for 
companies to discover you. Be inspired 

Get started on your job search

Try to focus on those of your 
professional and personal 
abilities on which you would 
like to be appraised
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by similar profiles. Join groups and see 
which groups other users are members 
of - for example “Network where job 
seekers and employers meet”.

You should illustrate the professional 
and personal abilities that you would 
like to be appraised and serve as the 
basis for new employment. Think of 
your profile as an unsolicited applica-
tion or CV. If you have applied for a job 
and are invited for an interview, many 
employers will google your name. For 
instance, if you appear on LinkedIn, 
they will get a more in-depth impres-
sion of who you are.

Send invitations via LinkedIn to former 
study friends, colleagues and business 
partners/collaborators to be “con-
nected” with you. This will give you the 
opportunity to nurture and utilise your 
network in a professional setting.

During your job search you will get in 
contact with potential employers, for 
example when you have been to a job 
interview. If you do not get the job, 

then use the opportunity to send an 
invitation on LinkedIn instead, where 
you can voice your appreciation of a 
constructive process and hopes of being 
considered for a future job opening. 
Your profile will be more visible to the 
employers because of the relation on 
LinkedIn, than if your application/CV 
only appears in the organisation’s job 
bank.

If you participate in conferences, fairs 
or community work, then use the op-
portunity to expand your network by 
following up on new acquaintances 
with an invitation on LinkedIn.
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What is it that
makes you special 
and what skills 
do you bring to 
the table? What 
abilities, insight 
and experiences 
do you have that 
make you stand out 
from the crowd?

Remember
Make a schedule for your job seeking
activities. Set yourself tangible, personal
goals and make deadlines for your job
search.
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Use us
Employees in MA have a very good knowledge of rules and conditions in the 
unemployment insurance field. We also have a vast knowledge of the labour market 
for university graduates, whether you are a bachelor, master or Ph.D. If you have 
any questions, you are always welcome to give us a call or drop by either our head-
quarters in Copenhagen or regional offices in Odense, Aarhus or Aalborg.

MA - Aalborg
Østerågade 19, 3. sal
9000 Aalborg
70 20 39 71

Magistrenes 
Arbejdsløshedskasse
Peter Bangs Vej 30
2000 Frederiksberg
70 20 39 71
ma-kasse.dk

MA - Odense
Slotsgade 21B, 4. sal
5000 Odense C
70 20 39 71

MA - Aarhus
Vesterbro Torv 1-3, 7. sal
8000 Aarhus C
70 20 39 71

ma-kasse.dk
candportalen.dk
ma-nyt.dk
andenaktoer.dk
Facebook: MA-Nyt
LinkedIn: MA-Nyt
Twitter: @MA_Nyt


